skill India

ﬂamm-wm

Apprenticeship
Completion Certificate

This is to certify that
KAVALA LOVARAJU
Dr. V. S. Krishna Govt. Degree & P.G College

has successfully completed 12 weeks

SYSTEM-ADMINISTRATION

During Mar-May 2023

Supported By IICTE

Kol aleshmed
MEN TOR.

Dr. V. S. Krishna Govt. Director

Degree & P.G College IICTE PVT LTD




ki

-(‘

An Internship Report on

System Administration

Submitted in accordance with the requirement for the degree of

\. BZC (BOTANY. ZOOLOGY, CHEMISTRY)

Under the F. aculty»Guz'deShip of

Dr.K. Vijayalakshmi - M.Sc,ph.D

Department of Botany

Dr. V. S. Krishna Government Degree & PG College (A),

Visakhapatnam

Submitted by:
KAVALA LOVARAJU
Reg. No: 20203045

Department of Botany

‘

D, V S. Krishna Government Degree & PG College (A)
Vlsakhapamam | |

F
b |






PROGRAM BOOKFOR
SEMESTERINTERNSHIP

Name of the Student: KAVALA LOVARAJU

Name of the College: Dr. V. S. Krishna Government

Degree & PG College (A),
Visakhapatnam.

Registration Number: 20203045
Period of Internship: 3 Months From: 01.03.2023  To: 31.05.2023

Name & Address of the Intern Organization:

[ICTE Private Limited. Plot No. 24, Opposite Y School Srinivasa Nagar, GITAM College
Road, Visakhapatnam, Andhra Pradesh.

Dr. V. S. Krishna Government Degree & PG College (A), Visakhapatnam.

Andhra University
YEAR 2022-2023




An Internship Report on

System Administration

Submitted in accordance with the requirement for the degree of

BZC (BOTANY, ZOOLOGY, CHEMISTRY)

Under the Faculty Guideship of

Dr.K.Vijayalakshmi M.Sc,ph.D
Department of Botany
Dr. V. 8. Krishna Government Degree & PG College (A),

Visakhapatnam

Submitted by:

KAVALA LOVARAJU
Reg. No: 20203045

Department of Botany

Dr. V. S. Krishna Government Degree & PG College (4),

Visakhapatnam.



Student’s Declaration

I, KAVALA LOVARAIJU ‘a student of BZC (BOTANY, ZOOLOGY.
CHEMISTRY) Program, Reg. No. 20203045 of the Department of Botany
.Dr. V. S. Krishna Government Degree & PG College (A), do hereby
_declare that I have completed the mandatory internship from 01.03.2023to
31.05.2023 in ICTE Private Limited, Visakhapatnam, under the Faculty
Guideship of Dr.K.Vijayalakshmi, Department of Botany Dr. V. S.

Krishna Government Degree & PG College (A), Visakhapatnam.

. L_ouvufﬂatw

(Signature and Date)



Official Certification

This is to certify that KAVALA LOVARAJU Reg. No. 20203045 has completed
his/her Internship in [ICTE Private Limited, Visakhapatnam on System
Administration under my supervision as a part of partial fulfilment of the
requirement for the Degree of BZC (BOTANY, ZOOLOGY, CHEMISTRY) in

the Department of Botany, Dr. V. S. Krishna Government Degree & PG College

(A), Visakhapatnam.

This is accepted for evaluation.

(Signatory with Date and Seal)

Endorsements

Faculty Guide k A2 L“\G,T 13

LECTUREL ‘\‘RU!M&’
VS Krishna Govt Deqlep 4%
> EE/CST“:h‘!«m*WﬂhUTﬂ\‘e"’ e

WS Krishna Gyt Degree 74w

Head of the Department

Principal




Certificate from Intern Organization

This is to certify that KAVALA LOVARAJU Reg. No. 20203045 of
Dr. V. S. Krishna Government Degree & PG College (A),
Visakhapatnam. underwent internship in //CTE Private Limited,

Visakhapatnam from 01.03.2023 to 31.05.2023.

The overall performance of the intern during his/her internship is found
to be Satisfactory.

Authorized Sigk






Contents

S. No “Name of the Content Pag‘e‘“ﬁ;’:mb
I | INTRODUCTION
2 | CHAPTER 1: EXECUTIVE SUMMARY
3 | CHAPTER 2: OVERVIEW OF THE ORGANIZATION |
4 | CHAPTER 3: INTERNSHIP PART :
5 | ACTIVITY LOG FOR THE FIRST- WEEK
6 | WEEKLY REPORF WEEK—I | | = g
7 | ACTIVITY, LOG FOR THE SECOND WEEK :
3 WEEKLY REPORT WEEK—2 AN 1
9 ACTIVITY LOG FOR THE THIRD WEEK : ‘
10 WEEKLY REPORT WEEKSS L l
1 ;A(i’TIVITY LOG FOR THE'FOUET%H»;NEEK ' ‘
12 WEEKLY REPORT WEEK—4 |
13 ACTLVITY LOG FOR THE FIFTH WEEI( 7 |
17| WEEKLY REPORT WEEKS
15 ACTlVITY LOG FOR THE ! SIXTH VEE
16 | WEEKLY REPORT WEEK-6 - |
7 TACTIVITY LOG FOR THE SEVENTH WEEKV o
1§ | WEEKLY REPORT WEEK-T" e
19 | ACTIVITY LOG FOR THE EIGTH WEEK
20 | WEEKLY REPORT WEEK-8
21 | ACTIVITY LOG FOR THE NINTH WEEK
22 | WEEKLY REPORT WEEK—9
23 | ACTIVITY LOG FOR THE TENTH WEEK
24 | WEEKLY REPORT WEEK—10










INTRODUCTION

Internship is an integral platform for anyone to gain experience in the actual work place, Thus,
Internship is a good opportunity for students to learn, to gain experience and also to make
preparations. Men learn through experience and real life is full of different kinds of experiences.
We will encounter many difficulties and obstacles and with experiences we are expected to be able
to encourage and complete the process. Experience in my eyes is a very valuable thing in life
because we need to be brave in taking risks. It is also not something that we simply create, but we
need to undergo through it. By doing my internship-in an actual work environment, it helps me to
know and discover myself from d|t1erenga11gles 1t '1|so helps me to control and develop my attitude

towards dealing with d\itetent klnds of‘ people and sutuatlons

[ have decided o take the i!}?ﬁl.'__llﬁl?,ip’9-0&“."53? to grzib'the_, golden opportunity to apply
theoretical knowledge that I have in z‘l\reél";&orking enVir.od‘iﬁent. Throfu'gh_college, I learned about
theories but doing an intéi“h""ship, [ learned a practical approaeh' on dealing iﬁith t};"éy":l;feal world. Even
though it w as not that much, 1t stlll has profound results i in some aspects of my ]1fe In some ways,

through mtemshlp [ also have Iearned th:

am. stn]l lackma as_an mdmdual and employee.

Internship helps me to 1dent1fy my \vealénesses and also my strengths “Experlence w:thou[ theory
is blind. but theorv without experlence rs mele mtellectual play The, other reason whv [ choose
to take the mtemshlp is as preparatlon for amore challenglng work env1ronment and sntuatnon Our
life in college i 5 mcomparable Wlth real worklng experlence A workmg life i |s very cthallenomo as

it requires g great effort commltment and abllltles those are somethmg that I need to be prepared

and trained to.

taking the internship course. At the same’ 'me_ 1 also want to lmprove my commun1c1tnon skills

,J}._feallze hat'by bemg part-of* socnety, [ will need to meet

pard ot o

different people around the office and | will have to communicate with them to settle their needs.

and ability to interact with people

Undergoing internship also helps to make me learn on how to work in a systematic organization.
[t helps me to learn how to be independent in accomplishing my tasks. Besides, all knowledge that
I have learnt through my classroom learning in the classroom can be implemented through an
internship. Not only that, by doing an internship, [ am able to undergo challenges which are normal

in a working life setting.
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OVERVIEW OF THE ORGANIZATION

Suggested Contents

A

C.

Introduction of the Organization

Company which provides technology solutions to over customers with convergence of
media, the changing landscape of the industries is becoming extremely competitive. As
companies rapidly strive to gain a competitive advantage, IICTE helps companies
innovative and transforms its unique insights, differentiated services and flexible
partnering models, This helped our customers reduce operating costs and generate new
revenue streams. We provide hi;;,h end busmess SOIUtIOl]b for complex business utilizing
current technologies with expect professions. in so{'tware industries. Our project is based
on the principles of highest quality, longest reliability, lowest cost and complete customer
satisfaction.

Al IICTE PVT LTD we provides Software Products, IT services, HR consultancy,
Security Systems, and various Transaction Processing Services. IICTE has integrates
its products and services to create customized solutions to allow you to undertake
technology-based business transformation that allows 1eougamzanon in line with today’s
dvndmlc dlgllal business annonment 4

) b, W et
& -

Vmon Mlssmn and Values of the Ongnmzatlon
IICTE PVT LTD is a service provider company committed to help business providing

qualified resources, and professional services with the highest quality in different areas
and we will leverage our strengths to execute complex global -scale projects to facilitate
leading-edge products and services afforda ble to all consumers and business in India.

As IICTE has developed its quallty |n|t|at|ve and casts. its process with perfect
customization as per the client needs: Whl|& meet'mg the defined standards. So here we
will offer unparalleled value to create cus 'ome . d Ilght and enhance business

prod uctlwty B '

s SR

So quality is our measurable factor for us. I(ls our. responsnblllty towards our valued
clients who are the very cause of our existence.

Policy of the Organization in relation to the intern role

In the competitive IT services industry, it's difficult to know what differentiates one company
from the other, so to keep pace with today customer-driven business environment; companies
must re think their business processes. As companies are facing increasing competitive pressure
and are inhabitant by inefficient IT systems, it is clear that current enterprise applications are no
longer meeting the business demands. So with IICTE , you can be certain that we put our
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customer’s interests first: we take a unique approachto fostering client, member (employee) and
customer’s satisfaction,

IICTE PVT LTD delivers solutions that address this with flexible enterprise applications that can
be delivered quickly and cost- effectively into complex environments, The ICTE PVT LTD team
represents the architecture of our approach, It governs how we deliver services to clients, how
we interact with members and how we respond to customers requirements. INCTE is committed
to helping our clients with win and grows to

D: Organizational Structure

IICTE PVT LTD is a globally focused services provnder spread for serving customers, providing
end-to end services from IT development .

Our business encompassesa complete range f'services that covering IT development, HR-
Consultancy and various security systems et’c We endeavor to further extend our efforts
beyond the traditional value chain by developing and deploymg complete user friendly

iy

solutions for the entire spectrum of society

Wy
Company area of busmess inIT slde

o Applicat_ion develo‘pment & maintenance

% Packgg‘e; imple’menﬁt_a‘}ﬁon

1
%1

< Web solutions , oy

% Multimedia

% Content development 87
L B N el LA, A 4

% Product design services

Software development

Grapbhics
“+ Data processing

% Hardware consultancy
*» Wireless solutions

“» Network solutions

% |T training

** Video conference

% Web hosting
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D. Roles and responsibilities of the employees in which the intern is placed.

“* Business communication skills

** Team building

** Team working skills

< Personal productivity (motivation)

** Creative thinking

<+ Presentation skills .t

<+ Time and self management

< Effective meetings:

«» Cross culture.

E. Perfogmgﬁée’ the Organization Terms of turnover, profits ,market reach and
market value. e : "

=,

Traditionally, a markéting ‘pla-n includes the four P's: Product, Price, Place, and
Promotion. For a software company business plan, your marketing strategy should
include the following:

Product: In the product section, you should reiterate the type of software company that
you documented in your company overview. Then, detail the specific products or
services you will be offering. For example, will you provide open source programming,
Saa$ products, or software to support Microsoft systems?

Price: Document the prices you will offer and how they compare to your competitors.
Essentially in the product and price sub-sections of your plan, you are presenting the
products and/or services you offer and their prices.

Place: Place refers to the site of your software company. Document where your
company is situated and mention how the site will impact your success. For example, is
your software company located in a professional technology park, a standalone building
or is it purely online? , Discuss how your site might be the ideal location for your
customers.
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Promotions: The final part of your software company marketing plan is where you will
document how you will drive potential customers to your location(s). The following are
some promotional methods you might consider:

« Quarterly press releases to industry-wide interest groups

« Engage in social media mining and marketing

« Offer informative blogs; become a speaker in seminars

« Create a strong presence at tech trade shows and conferences

« Give expert opinions on tech social media platforms

« Improve the SEO (search engine optimization) on your website for targeted
keywords

Our speculatlons for the future‘ say. that AI, machine learmng, and data science
will affect all spheres, and software code will automate most ]obs wor!dwnde And
all the software running around the wdrld will need experts in software
engmeermg to develop, ‘maintain, and&lmprove their working. This- means that
the softw arg enomeer demand in the future is going to rise, for more managenal roles
like takmg care of automated software, etc

The customer demands fon%soﬂ:ware are altering daily in‘the market wmch has
opened the sphere of mnovation foi' orgamzatnons While the new technologies
being used today demand new 'Igllls and the ass;stance of skilled and experienced

software engnneers, the softwa“ --engm €

are workmg hard to learn new
languages and stay updated WIl;hh

e\
s CE A

g

Along with skills, software engineers will need to possess h|gher levels of ethics
and integrity to work in data privacy and transparent Al applications. Software
engineers' future prospects will increase as they adapt to the ever-changing
digital world around them.,

1. Cloud services

2. Artificial Intelligence

14






WEEKLY ACTIVITY LOG

ACTIVITY LOG FOR THE FIRST WEEK

1 {
Day & Date Brief Description of The Daily i Learning . Person
: Activity Outcome . In-Charge
i Signatare |

e

Day -1
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WEEKLY REPORT
WEEK — 1. (From Dl oo 10 D caanmnsniniin )

Objective of the Activity Done: G‘d ,J P‘, o Cet ("L“?l"' UL\{‘?’

Detailed Report:
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ACTIVITY LOG FOR THE SECOND WEEK

l—¢3-2023 | I

e G @
- @da_db) Qmmwx‘z,.}hf)

=1 =

Day& Date Brief Description of The Daily Learning Person
Activity Outcome In-Charge
Signature
Day -1
T | Otplonatrer & EDD [Few ded
.07 -2 G aaHad
05c1-22) ,o A et fr’ﬂAa’L’b{ L.ow
0o T (PWQ,OJJ!
3 | Gl D e et

Day 4

14— 2023

n-s-23| *W,? W& \
Day -5 : %\AM [ Il

Day -6

15-03—2023
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WEEKLY REPORT
WEEK - 2. (From Dt............ U ) e S P |

Objective of the Activity Done: Corvm cCodt o 0

Detailed Report:

= )\J‘J—wu—{k/ Gmmm»l@:b‘en 5 Om/)m(f QT) Qmmm
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M,am%'wﬁo( Video oy Ia{\f\_ﬂﬂbar Jd"c‘.,

5 ek wnd - pott =B bt Gomec@lhon
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AUTIVETY LOG FOR THE THIRD WEEK

S S e

Dy & Dare | Buiel Description of The Daily Activity Leaiining Porson
Outeome b Chinige
Stgnnture

Qﬂ"\l&“‘ds&g o @' Mmuy" "C'W" €

e ek —fot— Do
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WEEKLY REPORY
WEEK < 3 (From Do 10 B

Objective of the Activity Done:

= A‘(Ctm me Qam" (P\

DetailedReport.
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WEEKLY REPORT
WEEK ~4.(FromDt.....c.... 0Dt )

Objective of the Activity Done:

M- office
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ACTIVITY LOG FOR THE FIFTH WEEK

Day & Date

Brief Description of The Daily
Activity

Learning
Outcome

Persom
In-Charze
Signature
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WEEKLY REPORT
WEEK - 5. (From Dt............ O A s rivinsiie. )

Objective of the Activity Done:
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Detailed Report:
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ACTIVITY LOG FOR THE SIXTH WEEK

Day & Date

Brief Description of The Daily
Activity

Learning
Outeome

Person
In-Charge
Signature

Day -1
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WEEKLY REPORT
VRS = G (From Db o (0D Gt )

Objective of the Activity Done
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ACTIVITY LOG FOR THE SEVENTH WEEK

Day & Date

Brief Description of The Daily
Activity

Learning
Outcome

Person
In-Charge
Signature
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WEEKLY REPORT
WEEK - 7. (From Dt............ WG i o )

Objective of the Activity Done:
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Detailed Report:
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WEEKLY REPORT
WEEK - 8. (From Dt............ 00 A nnmaniciins )

Objective of the Activity Done:
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Detailed Report:
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WEEKLY REPORT
WEEK - 9. (From Dt............ OB i )

Objective of the Activity Done:
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Detailed Report:
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ACTIVITY LOG FOR THE FLEVENTH WEEK

Day & Date Brief Description of The Daily Learning ! Person :
Activity Outcome % In-Charge |
: Signature i
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| ;
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WEEKLY rRrerortr
WEEK = 11 (From Dt 0 Dt ciramnnm i )

Objective of the Activity Done:
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This project is about how the user data is stored in every website &

application. How users are able to create new account and sign in based on

the new registeration,

Users are able to login based on their credentials and every time they log in,

authentication is done. means the data in the data bases is matched with the data

entered in the login form. The login” form “is wbmmcd to Django view,

password & username are matched; only lf they n‘ntch the website can be

accessed, otherwise the site shows an error.

Similarly when a new user wants to register, he/she has 1o create a new account

entering detalls including the user name , full name, email, passwor‘_d& ‘reé_r;;er

password

Even at Ihls time the details entered by thc user are matched wuth database lo j

1 -.\\
,_. g

check for snmlar data. an error pops up if data is not unlque username &;
emall should be unique.

J

The user |s redirected to the same page in case an invalid attempt is made Fon
example [if an invalid data is entered in the teo:stelatlon form , the user is

redirected again to fresh registeration Ionm

A B S ‘;. )‘\C 9%

'

 Objective,

i

The main objective of this project is to help a random user get access to website.

For this user needs login credentials, if user have them he can login with them

and get access to site.

Else, user is given an option of creating new account entering his/her details and
e, user i

this details wet saved in the database. Then user is redirected to login page to
ils g

sign in with credentials.
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= Chapter 4 is the mode! used for

analyzing the performance of User Management
System.

Outputs of the project at various stages and comparisons between different outputs,

Chapter 5 will cover the end conclusion of the project and what further can

be implemented in future to this project so that it becomes more efficient
and reliable.

LITERATURE SURVEY

Create a local user account

s 1

Select Start > Settings > Accounts and then select Family & other
users. (In some versions of Windows you'll see Other users.)
Select Add someone else to this PC.

(%)

Select | don't have this person’s sign-in information, 2nd on the next
page, select Add a user without a Microsoft account.

4. Enter a user name, password, or password hint—or choose security
guestions—and then select Next.

Open Settings and create another account
Change a local user account to an administrator account

1. Select Start > Settings > Accounts.
2. Under Family & other users, select the account owner name (you should see
“Local Account” below the name), then select Change account type.

Note: If you choose an account that shows an email address or doesn't say
“Local account”, then you're giving administrator permissions to a Microsoft
account, not a local account.

3. Under Account type, select Administrator, and then select OK.
4. Sign in with the new administrator account.

43




Create a local user account i
W ol RS RN o NN Y
1. Select Start > Settings > Accounts and then select Family & other
users. (In some versions of Windows you'll see Other users.)
2. Next to Add other user, select Add account.
3. Select | den’t have this person's sign-in information, and on the next
page, select Add a user without a Microsoft account.
4. Enter a user name, password, or password hint—or choose security
questions—and then select Next. _ i .
(- B A% e W IR0 a4/ Y
Open Settings and create another account

Change a local user account

1. Select Start > Se

local account.

3. Under Account type, select Administrator, and then select OK.
4. Sign in with the new administrator account.

An administrator account in Windows 10 possesses all the privileges, such as changing
Security and c:hﬁgufation settings, installing and uninstalling applications, and

a'bWinglli‘miting other users' access.




Emait 1D

*assiword

Windows 10 asks to set up an administrator account after a successful installation. After
this, an administrator account can create more "administrator” or "standard" accounts. If
you're using Windows 10, and want to log in as an administrator to make necessary
changes, you're on the right page. This article will share how to log in as an
administrator in Windows 10.

Login As an Administrator From Control Panel

The first way is to log in as an administrator from the Control Panel. Here's how to do it
In five simple steps.

Step 1. Open Control Panel by typing "Control Panel" in the Windows 10 search bar.

Step 2. Click on the "User Accounts”.




|' Adjust your computer’s settings
|
|

System and Security
‘ Heviea wOur Computess 1ty
| Save Backup coples of your fites with Fue Hisio,

&1 Accounts

i3
‘
P Te—
| User Ag

cunts

Backup dnd Restore (Wndows 7

’ §has

f b Network and Internet

E View ratwotk status and task: “ -

| . i Clock and Region
Hardware and Sound i, G AT

fNange uner account teftings and

Appeard passesords,

; rmie, of nurmiber formats
! - ‘ View devices and printers
! Add a device

| Adnist commondy used mobiity settings

Ease of Access
Let Windows suggest setlings
Optimize visuaf display
! “o Programs
|]. Unmnstall a program
i .
l 1

e CLE e ) e ek ntme i DSOS

Step 3. After that, click again on the "User Accounts" option. Here, you can confirm
whether you're already logged in as an administrator. If you're logged in as an
administrator, it will be visible under your account name and account type.

Step 4. You can also confirm the status of other accounts by clicking "Manage another
account”.

——— e et e e Tt

j Make changes to your user account

1
|
Mazke changes to my account in PC settings

Nabeel
9 Change your account name Local Account ’
Administrator |

O Change your account type Password protected \

& Manzge ancther account

L] Change User Account Control settings ‘

our account if you're not an administrator (if and

Step 5. status of
o Ioucanchanaiie ydministrator's account). To do so, apply the

only if you have the credentials of the a
foflowing operation:

* Click on your current profile
* Select "Change the account type
* Click the "Administrator option

* Enter the admin password when prompted
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Login As an Administrator From Command

The second option to log in as an admi
below steps to complete the process.

Prompt

nistrator is from the command prompt. Follow the

Step 1. % "
"Rug asizirq?:i f<t)r tcn‘?d in the search bar, then right-click the search result and click
strator”. Also, allow this app to make changes to your system.

stepiz. Type net user a?ministrator /active:yes in the cmd interface and press Enter.
ou'll see the message "The command completed successfully”. By doing this, you
have successfully activated the default Windows 10 administrative account without

password protection. You can also type net user administrator * to change the
password.

Step 3. Now, log out of your current session. To do so, click on the Windows icon and
then your profile picture icon. Here, click on the "Sign out" option.

Step 4. After the sign-out, click the Administrator user account.

Step 5. Type the password for the account (if you set up any) to log in as an
administrator.

Conclusion

' different ways to create a user account. One is a Microsoft
i\;’\élcn::r:}tlsa‘ln%?gzrcs)titﬂv;? is a local account. On top of thlsZ you can either log in as an
"admjnig:trator" or as a "standard user". There are two simple ways tolog in as an
administrator in Windows 10, which have been dnscq'ss.ed.ln this article. Now, you can
easily change a "standard user" to an "administrator" within a couple of steps.

About local user accounts

stored locally on the device. These accounts can be assigned
s n a particular device, but on that device only. Local user
cipals that are used to secure and manage access to the

Local user accounts
rights and permissions ©

accounts are security prin
P ers.
resources on a device, for services or us

47




Default local user accounts

The defaulf local user accounts are built-in accounts that are created automatically when
the operating system is installed. The default local user accounts can't be removed or
deleted and don't provide access to network resources.

Default local user accounts are used to manage access to the local device's resources
based on the rights and permissions that are assigned to the account. The default local
user accounts, and the local user accounts that you create, are located in

the Users folder. The Users folder is located in the Local Users and Groups folder in the
local Computer Management Microsoft Management Console (MMC). Computer
Management is a collection of administrative tools that you can use to manage a local or
remote device.

Default local user accounts are described in the following sections. Expand each section for more
information.

System

- <<inciude>> =3

/\ “""'C'Ude’" destroy sesson
Dtng.!edUse\ . 3

Navigate the website

Validate registeration detatls

Ungregistered user

Use-case Diagram
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Enitity Relationship diagram
Default local system accounts

SYSTEM
NETWORK SERVICE
LOCAL SERVICE

How to manage local user accounts

The default local user accounts, and the local user accounts you create, are located in
the Users folder. The Users folder is located in Local Users and Groups. For more
information about creating and managing local user accounts, see Manage Local Users.

You can use Local Users and Groups to assign rights and permissions on only the local
Server to limit the ability of local users and groups to perform certain actions. A right

authorizes a user to perform certain actions On a Server, such as backing up files and
down a server. An access permission is a rule that is associated with

fOIders r i
O shumn i n \'/ n
g It fegl,l'ates Wthh users can ha € ACCess 1o a

an object, usually a file, folder, or printer.
Object on the server and in what manner.
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management of one or more hardware and
software systems.

The task is performed by a system administrator who monitors system health,
monitors and allocates system resources like disk space, performs backups,
provides user access, manages user acc

7 s =S e aC ounts, monitors system security and
performs many other unctions™ e, he

System administration is a job done by IT experts for an organization. The
job is to ensure that computer systems and all related services are working
well. The duties in system administration are wide ranging and often vary

depending on the type of computer systems being maintained, although

most of them share some common tasks that may be executed in different
ways.

Common tasks include installation of new hardware or software, creating
and managing user accounts, maintaining computer systems such as servers
and databases, and planning and properly responding to system outageg and
various other problems. Other responsibilities may include Iighp programing
Or scripting to make the system workflows easier as well as training
Computer users and assistants.

'
g

e ”

specifications G i D)

[ ' inux, ar. stem
« Managing Windows, Linux, or Mac‘ Sys s
« Upgrading, installing, and configuring application software and computer

hardware ;

+ Troubleshooting and providing technical support to employees
« Creating and managing system permissmns.and user aFcounts
« Performing regular security tests anq security monitoring
» Maintaining networks and network file systems

on 1803 and later, you can add security questions as
local user account. With answers to your security
s 10 local account password. Not sure which

If you're using Windows 10, versi
you'll see in step 4 under Create a
Questions, you can reset your Window sion
version you have? You can check your VErsiof:
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Security policy settings

Applies to

« Windows 10
« Windows 11

This reference topic describes the common scenarios, architecture, and processes for security

settings.

Security policy settings are rules that administrators contigure on a computer or multiple devices
for protecting resources on a device or network. The Security Settings extension of the Local
Group Policy Editor snap-in allows you to define security configurations as part of a Group
Policy Object (GPO). The GPOs are linked to Active Directory containers such as sites, domains,
or organizational units, and they enable you to manage security settings for multiple devices

from any device joined to the domain. Security settings policies are used as part of your overall
security implementation to help secure domain controllers, servers, clients, and other resourves i
your organization.

Security settings can control:
£8 S cwry din : RN T
« User authentication to a network or device.
The resources that users are permitted to access.
Whether to record a user's or group's actions in the event log.
Membership in a group.

4

To manage securityr configurations for multiple devices, you can use one of the tollowing

options:

« Edit specific security settings in a GPO. ; .
« Use the Security Templates snap-in to create a security template that contains the

security policies you want to apply, and then import the security template into a

Group Policy Object. A security template is a file that represents a security

configuration, and it can be imported to a GPO, applied to a local deviee, or usad o
)

analyze security.

For more info about managing security configurations, see Administer security policy settings.

The Security Settings extension of the Local Group Policy Editor includes the following types of
Security policies:
are defined on devices; they affect how user

«  Account Policies. These policies ( Tect
i domain. Account policies inelude the

accounts can interact with the computer or
followi es of policies: il _ e

g tl)’{::sswonﬂl Policy. These policies determine settings for passwords, such
; as enforcement and lifetimes. Password policies are used for domain

accounts.
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* Note: GPOs that are in nested OUs wo

RapASHONR ‘\ ‘:N‘kmn Policy, These policies determine the conditions and
length of time that an account will be locked out of the system. Account
I\:ckmn policies are used for domain or local user accounts.

o Kerberos Policy, These policies are used for domain user accounts: they
determine Kerberos-related settings, such as ticket lifetimes and :
entorcement.

« Local Policies. These policies apply to a computer and include the following types
of policy settings: g

o Audit Policy. Specity security settings that control the logging of
security events into the Security log on the computer, and specifies what
types of security events to log (success, failure, or both).

Note

For devices running Windows 7 and later, we recommend to use the
settings under Advanced Audit Policy Configuration rather than the
Audit Policy settings under Local Policies.
o User Rights Assignment. Specify the users or groups that have sign-in
¢ rights or privileges on a device
2¢ o Security Options. Specify security settings for the computer, such as
‘ Administrator and Guest Account names: access to floppy disk drives
and CD-ROM drives; installation of drivers; sign-in prompts: and so on.
« A Group Policy Object (GPO) is a group of settings that are created using the Microsoft
Management Console (MMC) Group Policy Editor. GPOs can be associated with single
or numerous Active Directory containers, including sites, domains, or organizational

units (OUs). The MMC allows users to create GPOs that define registry-based policies,

security options, software installation, and much more.

* Active Directory applies GPOs in the same, logical order: local policies, site policies,
domain policies and OU policies.
rk from the OU closest to the

root first and outwards from there.
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+ The Group Policy Auditing solution will help you to get more visibility over the changes
being made to your Group Policy Objects. Every time a critical change is made, Lepide
will send the admin a real-time alert and provide the option to roll back unwanted
changes to their previous state; allowing admins to maintain a policy of least privilege
and ensure the security policies of the organization remain intact.
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GPO Modffication Trend

E

0

FUTURE SCOPE

If throwing some light on the future of this program, so this project has great
scope in future. In future we will include many features to this program.
We have countless amendments to make on this project from security &

encryption of data to the frontend work.

While everything discussed in this chapter may seem like a lot of additional work that takes
away from the "real” work of administering systems, actually the opposite is true; only by
keepmg this philosophy in mind will you give your users the service they deserve, and reach

your full potential as a system administrator.
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OUTCOMES DESCRIPTION

Describe the work environment you have experienced (i terms of people interactions,
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Describe the managerial skills you h
work, behaviour, workmanship, productive
eoal setting, decision making,

) 1y : . :
Ave acquired (in terms of planning, leadership, team

: use of time, weekly improvement in competencies,
performance analysis, efc.
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Describe how you could improve your communication skills (i teriis of improvement
in oral communication, written communication, conversational abilities, confidence levels
while communicating, anxiety managenent, understanding others, gettig: understood by
others, extentpore speech, ability to articulate.the key points, closing the conversation,
maintaining niceties and protocols, greeting, thanking and appreciating others, etc.,)

ey éum? Qmmw\nfaﬁi)/

plockice|  aclive C»M”’ WM%f“MT
Tt e @ Y N BWM'MFP

1 ol ey ose Sayingy

56




S OF

Describe how you could enhance your abilitie

Shutt S group dhaeunsion, participation in
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Evaluation by the Supervisor

of the Intern Organization

Student Name: KAVALA LOVARAJU
Registration Number: 20203045

Term of Internship:3 Months From: 01.03.2023 To:31.05.2023

Date of Evaluation:

Organization Name & Address: [[CT[ Py Ltd. ()pposne Y-School, Srinivasa Nagar,

(;lTA\/l C()Ileoe Road Vlsakhdpatnam

Name & Address of the Superv:qm w1th Moblk Numbel *
Note: Please note that your evaluation shall be done independent of the student’s self-

evaluation.

Rating Sca)e: s I6§vést and 5 is highest rank

I | Oral communication - |12 314 |51
: 2| Written communication Lz | 4ales] 3 A
: 3 | Proactiveness e B T S i g
4 (I:r:)t;:;iztrilci)&ability with 2 3 | s1
5 | Positive Attitude 142 345
6 | Self-confidence Sl S R 3 | s
7 | Ability to learn s 2 iEaeNd |5
8 | Work Plan and orgdnization S ARk 4|5
9%, Professionalism .:. e ol 2 2 el o
10| cregtivity : e e
11 | Quality of work done 7| e s ) B e 8040
T2 Time Management L2 1304 | S
13 | Understanding the Community | 1 |2 |3 |4 |3
14 Achievement of Desired 1la 13lalstb
Outcomes i
15 | OVERALL PERFORMANCE || |2 |3 |4 |5

N ﬁ(-rh——‘i‘_“f’
Dage. Signature of the Supervisor
ate: 3‘\0{ \mozz g P
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EXTERNAL ASSESSMENT STATEMENT
(To be used by the Examiners)
Name of the Student: KAVALA LOVARAIU
Programme of Study: BZC
Year of Study: 2022-2023
Group: BOTANY, ZOOLOGY, CHEMISTRY
Register No/H.T. No: 20203045
Name of the College: Dr, V. S. K: lshna Govu nmcnl chlec & PG College (A),
Vl%dkhapatnam NIEIIEC 8717 NS\

University: Andhra University, Visakhapatnam.

S. No. Evaluation Criterion Maximum’ | Marks ]
| Marks 7' | * Awarded
I. Internship Evaluation : 80
2: For the grading giving by the Supervisor of 20
the Intern Organization :
2, ' External Viva - Voce .50
TOTALY: = 48 : @150
GRAND TOTAL (EXT. 150 M +1INT. 50 M) 200

Final Ev: 1|u‘1t|0n Committee

1. Teacher Guide: JL \V/ La]b ‘ Qﬁ,n ‘
AscTin

3 '("!\ P[,f— G

R
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1
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izpainam

Diagree Lk
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el =

3. External Expert (Nominated by the affiliating University):
v @‘ﬁ}f/

O 5iRY

_5.0
?""1 s l=IE ‘f' 1\»—'\-—
- -

2. Internal Expert:

Principal/HOD with Date & Seal: Gr V. 8. KRISHNA 4G VT, DE

4. Signature of the VISAKHAPATNAM-13

___.____._—-—"’-"‘“u - |
Q\m
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